
e

G r i f f i t h  C o m p a n y  n e w sG r i f f i t h  C o m p a n y  n e w s
V o l u m e  32 ,  I s s u e  4     D e c e m b e r  2013

Inside this Issue:

A Manager’s Perspective 

President’s Corner 

Executive VP’s View 

Benefits Corner

New Jobs Won

Did You Know

Employee Focus 

Safety Corner 

Griffith Grapevine

Upcoming Events:

Wednesday, December 25

Christmas Day

Wednesday, January 1

New Year’s Day

Monday, March 17

Annual Stockholders Meeting

We’re on the web:

come see our new site. 

www.griffithcompany.net

The Griffith Company News 

is published four times per  

year in order to keep our  

employees better informed 

of Griffith Company events  

and accomplishments.

For more information contact:

Cassandra Malloy

(714) 984-5500

cmalloy@griffithcompany.net

G r i f f i t h  C o m pa n y  n e w s

A Manager’s Perspective 

Lincoln Avenue and Spring Street Bridge Improvements

A Manager’s Perspective:
By Don Peterson, Manager, Structure Division

A lot of changes have occurred 

within the Structure Division 

this year, including several 

new faces.  I believe we 

have assembled an excellent 

team with some of the finest 

personnel in Southern California 

who have helped contribute to 

the success and overall vibrant 

feel of the division. Ron Grace, 

Bill Romero, and Danny Williams 

are new superintendents who 

bring impressive resumes and a 

cumulative 75 years of Southern 

California bridge building 

experience to the Griffith 

team. We were also fortunate 

enough to acquire new project 

managers Heath Williams, Mac 

Delaney, and Ben Walnum. 

They bring an added value to 

Structures through their ability 

to organize and lead large, 

complex projects. 

Along with the new members 

of the Structure family, I am 

extremely impressed with 

the Division status quo. Dave 

Schmidt continues to lead his 

teams with an inspirational style 

that is among the best that I 

have ever witnessed. Hats off 

to Wyatt Upton, John Cook, 

Terry O’Donnell, Benito Jimenez 

and Ricky Chairez, all 20-year 

veterans who have brought 

us to the $40-million division 

that we are today.  They have 

welcomed the new members 

to the team, as well as helped 

them adapt to the Griffith 

family.

Spring Street, Valley View, and 

Lincoln Avenue are the current 

lead projects for the Division.  

Spring Street has proven to be 

an interesting project with the 

City of Los Angeles involving a 

historic arch bridge spanning 

the L.A. River. This beautiful old 

bridge was built in 1928, and 

adding a new addition onto this 

remarkable bridge has caused 

a bit of a stir with the historical 

societies near downtown L.A.  

A new design was selected to 

reflect the old spandrel arch 

Griffith Grapevine
Birth announcements:

Peter Jezowski welcomed 

granddaughter Eilse Jezowski 

on March 6.  Baby girl Eilse was 

born on March 6th at 5:18 p.m., 

weighing in at 8lbs 15oz. “She 

is a screamer and likes to eat,” 

said grandpa Pete.

 

Carlos  Rodriguez, Superinten-

dent for the Southern Region, 

and wife Pam welcomed a new 

grandson!    

Brendan Carlos 

Lee was born 

on June 30th 

at 8:15 a.m., 

weighing 7lbs 

9oz to parents 

Coriene and Johnny Lee.

David Salazar of the Concrete 

Division and his wife, Maggie, 

are proud to announce the birth 

of their son, Daniel Nicolas.  

Daniel was born on August 15th 

at 4:29 p.m., weighing 7lbs 3oz, 

measuring 19 inches.

Anita Basurto’s village is 

growing!  Anita’s entire family 

is very happy to welcome their 

7th grandchild, Embrie Helen 

Angell, to the family.  Baby-girl 

Embrie 

was born 

on Sep-

tember 

1st and 

was 6 lbs 

14oz, 19” 

long.

Ryan Aukerman and his wife, 

Sarah, are happy to announce 

the birth of their son, Cole 

Steven Aukerman.  Cole was 

born on September 23rd at 

10:26 a.m., weighing 6lbs 15oz, 

measuring 19 inches.

Congratu-

lations to 

Kash Khan 

and his fam-

ily on their 

beautiful 

baby girl, 

Lailaa Khan!  

She was born on October 19th 

at 4:30 p.m., weighing 7lbs 9oz 

and measuring 21.5 inches.

Tom Foss welcomed another 

grandson into his family.  Jack 

William Dunn was born on  

Crews perform demolition on the historic Spring Street Bridge in downtown Los Angeles 

without trying to copy it, and 

the result was a modern, yet 

graceful, cathedral arch that 

pays respect to the classic, old 

design. Dave Schmidt and Ben 

Walnum have been challenged 

with a demanding owner, 

concerned environmentalists, 

two railroad crossings, and a 

massive DWP relocation, all on 

top of dodging the constant 

flooding of the Los Angeles 

River.

Speaking of floods, the Lincoln 

Avenue Bridge Widening over 

the Santa Ana River project 

has run quite the gamut of 

interesting situations for 

newcomer Mac Delaney.  

This challenging project has 

involved widening both sides 

of the Lincoln Ave. Bridge 

and installing ten pier walls 12 

feet under the river bottom.  I 

am very happy to report that 

this project, although given to 

us in September, has already 

produced one river diversion 

and six completed pier walls.

Progress of the Valley View 

project has been going 

well with the main bridge 

milestone beaten by a full 

two weeks. This impressive 

task was accomplished 

with the collaboration of 

all Griffith divisions, but 

especially Southern Region 

and Underground.  Heath 

Williams has done a great job 

coordinating this effort and has 

been very well supported by 

Scott Goglia and team.

Last year we completed the 

foundation work for a natural 

gas power generating plant 

in Palm Springs. This project 

consisted of eight-thousand 

yards of precision concrete 

and three-thousand large 

anchor bolts. This work lead 

by Kash Kahn, Ron Grace 

and John Cook resulted in 

every bolt lining up perfectly 

for the heavy generators 

that they secured without 

any rework. Very impressed 

by this accomplishment, the 

GEMMA Corporation invited 

us to Pennsylvania to team with 

them for a similar plant near 

the small town of Towanda.  

Kash Kahn, Ron Grace, Steve 

Cavaness, and newly hired 

engineer, Ramona Sprecco, 

flew out to central Pennsylvania 

to establish contacts, set up 

vendors and all other aspects 

necessary for functioning that 

Pouring pier walls in the Santa Ana Riverbed as our crews prepare 
to widen Lincoln Avenue in Orange

Continue to flap

we normally take for granted 

here at the local level. We are 

working a blended crew of 

old Griffith employees along 

with crews hired from the local 

union halls. They are not only 

performing the work well, but 

using their weekends to enjoy 

the hunting and fishing the 

area has to offer.  To date they 

have poured 3,000 cubic yards 

and are poised to pour another 

5,000 yards this month, making 

this a profitable adventure 

clear across the country. In the 

future I see more work with 

GEMMA Corporation and look 

to exploring new opportunities 

with energy construction as it 

November 1st, weighing 8lbs 

9oz.  Baby Jack is Carrie and Si-

mon Dunn’s second child.  Proud 

grandpa Tom is thrilled over the 

new addition!

Our sincerest condolences go 

out to those in our Griffith 

Company family who have 

recently lost loved ones:

Tim Sanchez was considered 

a “Jack of all trades” for the 

Concrete Division, and his con-

tributions to the company were 

invaluable.  We were all excited 

to hear the news of his improved 

condition and were expecting 

him to recover.  On April 4th, 

Tim passed away.  He was one 

of the best concrete of foremen 

in our industry, having a great 

attitude towards work and his 

coworkers; he was a great family 

man and a great friend to many.  

He worked for our company 

for 38 years and was a good 

employee.  

Robert Painter of the Central 

Region had a lung transplant in 

2012 but, sadly, passed away 

on the 19th of May.  He worked 

for Griffith Company from 1970 

to 2006.  Three generations of 

Painters worked for Griffith Com-

pany, which included his two 

sons and father.

Alda Harthorn’s husband, 

Randy, passed away the early 

morning of August 12th.  Alda 

and Randy met at Church.  They 

were blessed to have spent 23 

years of marriage together.

Joshua Camarena passed away 

on October 4th from a congeni-

tal heart condition.  He was a 

sixth period 

apprentice 

and loved 

the field 

he was in.  

He was 27 

years old 

and was 

a proud 

worker for Griffith since April 

2005.  Rest in peace, Joshua.  

You are missed!

Maria Ruiz’s father passed away 

the night of November 5th, due 

to a long and hard battle with 

cancer.  Rest in peace Mr. Ruiz…

you will be missed!

Griffith Company is an equal opportunity employer and an employee-owned company.

Setting Girders for the Valley View Railroad Bridge in  
Santa Fe Springs

Workers hand-detail demolition on the Spring Street Bridge.

Continue to inside



p r e s i d e n t ’ s  C o r n e r

Transportation Funding: Where to Turn? 
by Tom Foss, President & CEO

Griffith Company continues to be a very proactive company.  In our “Policy Statements” we state 

that we have an obligation to support our industry and be politically aware in order to protect the 

best interests of our industry, company and employees.  Our team is engaged with industry at every 

level, from Bridge Forums, Issues Meetings, Industry Liaisons, AGC Trust Funds and a host of other 

efforts.  These efforts, while taking time and money, provide a return to the company.  So, our team 

is committed to this endeavor. 

We are entering an uncertain time for Highway Funding.  Proposition 1B Bond money, passed by 

the voters in 2006 is coming to an end.  Without new replacement funds the State program will 

drop by $3 billion per year.  In addition, the Federal program expires next year and the Highway 

Trust Fund is insolvent.  Without new Federal funding the program will shrink by 30%.  Bluntly, this 

means there will be no new federal projects bid in 2015.  The revenue from the gas tax will only 

fund ongoing projects.  As you can see funding for highway improvements is a mess.  

A good transportation system is about the quality of life that we have in California.  The Road 

Information Program, TRIP, estimates that poor roads cost drivers in the Los Angeles area an 

average of $2,462 per year and $40 Billion statewide.  California continues to have the worst traffic 

congestion of any state.  A simple illustration regarding the need for a good system is the cost 

of milk.  In the price of a gallon of milk there is 20 cents for transportation.  If our transportation 

system continues to deteriorate, that cost will go up with milk and every other consumer product. 

Your Griffith Company Leaders will stay engaged at both the Federal and State levels to work at 

improving highway funding.  This is important to the future success of the Company as well as our 

quality of life.  There will be times in the next several months that you will be asked to e-mail your 

State and National representatives.  These requests will be presented in a format that will enable 

you to find your representatives and have help with the content of the e-mail.  We are in this 

together.  Thank you in advance for your help.

Tom Foss

Tom has served as  

President at Griffith 

Company since 2007.

to view your ESOP account 

information at any given time.

Good News! It is not too late 

to enroll in the 401(k) Savings 

Plan!

Griffith Company offers both 

a pre-tax and Roth 401(k). 

The Roth 401(k) is an after-tax 

contribution. The benefit with a 

Roth 401(k) is that 100% of your 

withdrawals are tax free.

Principal Financial Group has 

provided us with three steps to 

starting a Retirement Savings 

plan:

1. Decide how much you need 

to save 

Many people need about 85 

percent of their pre-retirement 

income to maintain their 

current lifestyle. 

2. Choose the investment  

options 

Consider how actively 

involved you want to be when 

it comes to managing your 

retirement savings account, 

and decide on an investment 

strategy.

3. Enroll online and start saving 

Complete the necessary 

enrollment form online and 

contact HR. 

Principal brings a premier 

investment program that offers 

new, diverse investment options, 

24/7 telephone and online 

access to retirement account 

information, comprehensive 

and informative retirement plan 

statements, and a quarterly 

magazine to help you plan for 

your retirement. 

Change can often lead to 

unforeseen challenges. 

Please ensure that beneficiary 

information carried over from 

City National Bank correctly, 

during the transition. It is 

important for you to go online 

to verify your beneficiary 

information for your 401(k) 

account to ensure your 

retirement benefits will be paid 

how you intend, and in a timely 

manner. ESOP beneficiary forms 

are not available online. If you 

need any assistance or want to 

provide feedback on the services 

that have been provided, we 

encourage you to contact 

Human Resources or call The 

Principal Client Contact Center 

at 1-800-547-7754.

We are in the heart of the 

holiday season and this brings 

a very busy time for everyone. 

With the New Year approaching, 

it is a good opportunity to 

plan for your future. One of 

our priorities in the Human 

Resources Department is to 

help all our employees plan 

for their future.  One of the 

ways we accomplish this is to 

ensure our benefits program is 

accessible, comprehensive, and 

competitive. 

October 14th marked Griffith 

Company’s transition from 

City National Bank to a new 

partnership with Principal 

Financial Group and Merrill 

Lynch for our 401(k) and ESOP 

retirement plan services. 

Principal Financial Group has 

made our account information 

available to us online, and we 

are encouraging employees to 

visit the Principal Retirement 

Service Center to create their 

own account. Once your 

account has been created, you 

have the ability to request loans, 

change your contribution, and 

update investments online. For 

those employees who do not 

participate in the 401(k) savings 

plan, you can still go online 

B e n e f i t s  C o r n e r

401(k) and ESOP Updates By Megan Aguilar, HR Coordinator

Executive VP’s View: Well Positioned for Success 
by Jaimie Angus, Executive Vice President

This year has been a fast one 

as we head into the holiday 

season.   We’ve put a lot of 

work in the ground and had a 

little fun along the way.  Griffith 

Company is doing well and it is 

a testament to all of your hard 

work.  We currently have the 

largest backlog in our history 

and we are poised to exceed 

the profits we planned for as we 

entered the year.  The Southern 

Region, with Jim 

Yackley as lead 

estimator, landed 

our largest single 

project without 

a Joint Venture 

partner.  The Berth 

142-143 Backland 

Improvement Project 

for the Port of 

Los Angeles is a $105-million 

terminal project that will provide 

improvements for the 

Port’s tenants and 

improve shipping 

efficiency.   This 

project will keep 

many of our crews 

busy throughout the 

next few years and 

serve as hub as we 

continue to build our 

other work that may be delayed 

by weather and utility delays. 

Lastly, although there is always 

room to fine tune and get 

better, it pleases me to see 

all our employees working 

together for the common goal 

of improving our ESOP.   I 

thank all of you for a job well 

done and ask you to please 

thank your coworkers for their 

contribution.  Please have a safe 

and wonderful holiday season.  

Jaimie Angus

When did you start with 

Griffith Company?

May, 1992.

What is your role here at 

Griffith Company, and what 

is a typical day like for you 

at work?

Jobsite Superintendent. A 

typical day: instruct crews on 

the day’s tasks and supervise 

their performance. Answer 

many phone calls and e-mails.

What do you enjoy most 

about your job?

I enjoy working on my feet 

and outdoors. I enjoy working 

with the very hard-working 

craft personnel who show 

great dedication and loyalty to 

Griffith Company.

What has changed here at 

Griffith Company in your 

tenure?

To me, the only change at 

Griffith Company is its size, 

much larger of course. It still 

has a great small company car-

ing attitude.

What do you like to do dur-

ing your spare time? 

I like to play ice hockey with 

other old men and then enjoy 

refreshments afterwards.

Employee Focus

Point of View: Interview with Dave Schmidt

What would people be 

surprised to learn about 

you?

No surprises here! 

If you could sum up 

Griffith Company in one 

sentence, what would you 

say?

Griffith Company is a 

unique employer that is 

successful, yet still puts the 

employees first.

s a f e t y  c o r n e r   by Chris Morgan, Safety Director, CHST

Things to Get Excited About for 2014
Our efforts have paid off:  not only have we reduced injuries and 
the costs of accidents, but we have also been recognized by 
our peers.  Last month Griffith Company received the “Safety 
Excellence” award at the AGC Fall Conference.  We have also been 
invited to compete in the National Safety Excellence Awards this 
month.

The team effort to reduce incidents, injuries and, subsequently, 
costs is working.  As our focus moves to next year, in 2014, 
employee participation and planning will be the focal point of our 
program.

Job Observations – If You See Something, Say Something.  For 
years we have maintained our anonymous reporting hotline, but 
we want you to participate in good safety observations too!  Your 
foremen and superintendents are currently required to perform one job observation a week regarding safety.  In 2014 you will 
be encouraged to do so as well, either for credit or anonymously.  Stay tuned. 

Stretch and Flex – Stretch and Flex is a Griffith Company core value.  We’ve been doing it for years.  Re-introducing the stretch 
and flex program will help reduce our muscular strains and sprains.  Field foremen and superintendents have a poster detailing 
the mandatory stretches, which is available to you.

Planning – In 2013 our focus has been training and, during this year, we have performed over 600 hours of non-mandatory 
safety training for employees, supervision, and project management.  Our focal point in the upcoming year will be planning our 
work.  In mid 2014 you can expect to see the re-implementation of our “THA” program, rebranded as our “Pre-Task Plan”.  

As always, if you would like to know more, please contact the Safety Department.  

As part of our effort 

to help stimulate the 

nation’s economy during 

the Great Depression, 

Griffith Company 

established a gold 

recovery program while 

building Friant Dam 

in the heart of Gold 

Country. The Company 

split all gold findings 

50/50 with the Federal 

Government:  a good 

deal considering the 

Feds held all the  

mining rights.

New Jobs Won
Berth 142-143 Backlands Improvements Port of Los Angeles $105 mil

Gilman Springs Road County of Riverside $4.9 mil

Rte 110/C Street Interchange Port of Los Angeles $21.8 mil

Universal City Pedestrian Bridge METRO $20 mil

Rail Bridge Replacements in Indio UPRR $1.1 mil

Lake Road Crude Oil Unloading Facility Plains All American $7.7 mil

JOC Civil Phase 10 Kern County General Services $2 mil

Elk Hills Road  Kern County Roads Dept $1.9 mil

has been exacting work with 

good profit and growth. 

This coming year we envision 

good changes for Structures. 

Technology is quickly evolving 

and with the help of Chris 

Malafa and his team we are 

poised to boldly go where no 

bridge builders have gone 

before by integrating paperless 

time sheets and reporting 

systems. In addition, we are 

educating our team on new 

bridge building technologies 

that are coming quickly to 

California.  Concepts like cast-

in-place segmental bridges and 

precast modular bridges with 

set-in-place technologies are 

becoming more widespread.  

We hope to have an advantage 

in this high profit arena.

Before closing, I would like to 

express a tremendous amount 

of gratitude to Senior Project 

Manager, Kash Khan, and Chief 

Estimator, Bradley Austin, 

for all of their guidance and 

insight.  Kash and Brad have 

been a great help in assisting 

with the management of the 

Division as a whole.  Earlier 

this year when Tony Bagheri 

resigned as Division Manager, 

they stepped up to maintain 

continuity in management and 

an increase in revenue.  When I 

entered the position of Division 

Manager, although I came in 

with extensive field experience, 

I needed some assistance with 

my managerial approach.  Kash 

and Brad have supplied that 

and have been integral to our 

success and I applaud them.

A Manager’s  

Perspective


